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Faculty Representation Hypothesis and
Limitations


The reason for lower ethnic minority faculty representation is often attributed to a
“pipeline” or “supply” problem




There are not enough qualified ethnic minority applicants graduating with doctorates for
faculty positions.

Limitations to this hypothesis:


Research has documented that students are less familiar with the field of school
psychology in comparison to clinical and counseling psychology (Graves & Wright, 2007).



Racial and ethnic minority students have less knowledge of school psychology when
compared to other fields (Graves & Wright, 2009).

Attrition


In a study of attrition from school psychology programs Proctor and Truscott (2012)
found that poor relationships with school psychology faculty and program cohort
peers also played a role in participants' decisions to leave school psychology
programs.



Similarly, Lovitts’ (2001) survey of doctoral students revealed that the single most
important factor in students' decisions to continue or withdraw was their relationship
with a faculty advisor.


As a result, research faculty contact with students, in particular faculty mentor
plays a significant role in the recruitment and retention of potential school
psychology faculty members.

Admission Process for Ethnic Minority
Students


Ethnic minority students are not treated equally before the admissions process
(Milkman, Akinola, & Chugh, 2015).



In an audit study of over 6,500 professors from 89 disciplines and 259 institutions,
faculty members were contacted by fictional prospective students seeking to
discuss research opportunities prior to applying to a doctoral program.



While messages were exactly the same, the names of students were randomly
assigned to signal gender and race (e.g. Asian, Black, Latino, White).



Results indicated


Faculty were significantly more responsive to White males when considering requests
for mentoring from prospective students.



Schools of Education, in which a majority of school psychology programs are housed,
demonstrated the 2nd largest gap between email responses between
women/minorities and White males with a 17% discrepancy

Comparison of Individual Factors


Purpose: to investigate what factors influenced students to enter the field of school
psychology.


Attempts to recruit and retain an adequate number of school psychology
practitioners and researchers have shown limited success.



A national sample of 307 school psychology graduate students responded to a
survey designed to measure issues related to the current state of professional
practice, the influence of parental education, and professional organization
recruitment.



Results indicated





Working with children and personal experiences within the school system were highly
related to participant’s decisions to become school psychologists.



In addition, doctoral level and non-doctoral level students present similar reasons for
entering the field.

This research is discussed in terms of its implications for future research and the
current shortage of school psychology practitioners and faculty.

HBCU Views of School Psychology


This study investigates Historically Black Colleges and University (HBCU) students’ and
faculties’ knowledge related to school psychology.



165 students and 14 faculty members completed inventories that assessed the
understanding and views of various psychological disciplines.



Results indicated:


HBCU students rated their perceived knowledge of school psychology
significantly lower than all psychological disciplines. In addition, these students
have significantly fewer sources of information for school psychology than
comparable disciplines.



Although more than 90% of students stated that they would attend graduate
school, the majority was only somewhat interested in school psychology as a
career choice.



HBCU psychology faculty members stated that the APA and the NASP do not
actively recruit or provide information to their students.

Knowledge & Exposure


Trainers within school psychology have struggled to recruit racial/ethnic minority
graduate students; racial/ethnic minorities comprise 9.3 % of school-based practitioners
(Curtis, Castillo, & Gelley, 2012).



Current study: 782 junior and senior undergraduate psychology students, representing
the four regions of the USA, were included in an online study.





Students’ knowledge and exposure were compared across school, counseling, and
clinical psychology.



Students’ intentions for applying to a school psychology program were also
assessed.

Results suggest:


Students have less knowledge and exposure to school psychology compared to
counseling or clinical psychology and that students with greater knowledge or
exposure for school psychology have stronger intentions of applying to a school
psychology graduate program.



No significant difference was found between minority and non-minority students’
knowledge or exposure to school psychology.

Diversifying the School
Psychology Pipeline:

Transforming aspirations into action
JAMILIA BLAKE, PHD
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Transforming aspirations into action


APA’s Committee for Ethnic Minority Affairs Mission


Promote scientific understanding of the roles of culture and ethnicity in
psychology.



Foster the development of culturally sensitive models for delivery of
psychological services.



Foster cultural diversity in the preparation of psychologists who teach,
provide services and conduct research with ethnic minority populations.



Promote development of more educational and training opportunities for
ethnic minorities in psychology.

Transforming aspirations into action




APA Division 16, School Psychology CEMA


2007-2009 Chair, Markeda Newell



2010-2014 Chair, Scott Graves



2014-present, Chair, Jamilia Blake

3 Chairs, One Goal: Diversify the School Psychology Pipeline

“Diversity in the Ivory Tower”:
How does School Psychology compare?
School psychology

Counseling psychology

University Trainers in 2009-2010

Black

White

Castillo, Curtis, & Gelley, 2013

Hispanic

Other

University Trainers in 2001-2003

Black

White

Hispanic

Other

Moradi & Neimeyer, 2005

Transforming aspirations into action
 Objective:
 Increase

Build a critical mass

racially and ethnically

diverse undergraduate students
exposure to school psychology
 2015

CEMRRAT2 grant National Directory of Graduate Faculty
Addressing Cultural and Diversity Issues in School Psychology
 Web-based

directory showcasing faculty who research topics of

 Anticipated

release 2016; hosted on D16 website

diversity

Transforming aspirations into action
 Objective:

leaders
 2013

Mentor next generation of school psychology

CEMRRAT2 grant School Psychology Leadership Institute 2014, NASP

(Graves, Proctor, & Blake, 2013)
 Scholar

Mentorship Meeting

Pairing graduate students of color with
interests in the academy with leading
diversity scholars in school psychology
• 10 Prominent Diversity Scholars
• 15 School Psychology students (D16
SASP Mentoring program)

Transforming aspirations into action
 Objective:

Create opportunities to mentor and support
diverse graduate students
 2013

CEMRRAT2 grant School Psychology Leadership Institute 2014, NASP

(Graves, Proctor, & Blake, 2013)
 2014

NASP Programming

• Session 1: Succeeding as an Ethnic-Minority
Psychologist: Mentoring Advice from Senior
Scholars
• Session 2: Exploring Challenges Facilitators and
Opportunities for Minority School Psychology
Students

Transforming aspirations into action


Objective: Reduced perceived isolation experienced by
ethnically and racially diverse graduate students in school
psychology
 2013

CEMRRAT2 grant School Psychology Leadership Institute
2014, NASP (Graves, Proctor, & Blake, 2013)

 2016

Scholars of Color Round Table, NASP (Miranda, Proctor, Blake, & LaSalle, 2016)

Building mentoring communities
for students of color

Transforming aspirations into action


Foster cultural diversity in the preparation of
psychologists
 Increase

scholarship and profession’s
awareness and acceptance of culturally
centered research
 Promote

scientific understanding of the roles
of culture and ethnicity in psychology.

 Foster

the development of culturally sensitive
models for delivery of psychological services.
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ASSOCIATE PROFESSOR, SCHOOL PSYCHOLOGY
LOYOLA UNIVERSITY CHICAGO
PAST D16 CEMA CHAIR (2007-2009)

Special Topic Section:
Diversification of School
Psychology: Developing an
Evidence-Base from Current
Research and Practice
With guest editors, Dr. Jamilia Blake, Dr. Scott
Graves, Dr. Markeda Newell along with Editor
Dr. Shane Jimerson
COMING SOON - Vol 31 #3 of 2016
PUBLISHED BY THE AMERICAN PSYCHOLOGICAL ASSOCIATION
JOURNAL OF THE DIVISION OF SCHOOL PSYCHOLOGY OF THE
AMERICAN PSYCHOLOGICAL ASSOCIATION

Information Online at
http://www.apa.org/pubs/journals/spq/
Subscribe to the SPQ RSS feed at
http://content.apa.org/journals/spq.rss

SPQ Special Topic Section:
Diversifying School Psychology


The purpose of this special topic section is to advance:


the evidence-base in school psychology on how to increase
diverse scholars and leaders in the profession and



the status of the profession in effectively recruiting and retaining
racial/ethnic minority graduate students, mentoring racial/ethnic
minority students to pursue careers in academia, and promoting
faculty development and retention of racially and ethnically diverse
faculty.

SPQ Special Topic Section:
Diversifying School Psychology


We received 9 submissions for the Special Topic Section



To date, three manuscripts have been accepted:


Analysis of SP Program Websites



Analysis of Existing Recruitment Research




All Students and Racial/Ethnic Minority Students

Recruitment and Retention of Native American Students

SPQ Special Topic Section:
Diversifying School Psychology


Goal of the Special Topic


Not only identify existing high-quality research on recruitment and
retention of racial/ethnic minority faculty and students, but also
galvanize more researchers to study this topic and continue building
the evidence-base.



Continued need for research on:


Retention of Students and Faculty



Recruiting Students into Academia



Interdisciplinary Approaches/Perspectives (e.g., higher education,
counseling psych, etc.)



Concrete strategies for recruitment and retention throughout the
pipeline

Recruiting Diverse
Faculty and Students:
Recent Examples and Reciprocal
Relationships
SHANE JIMERSON, PHD
UNIVERSITY OF CALIFORNIA – SANTA BARBARA
(FORMER DIVISION 16 PRESENT)

Recruiting Diverse Faculty and Students: Recent
Examples and Reciprocal Relationships
Objective


Discussion of recent outreach efforts to encourage diverse faculty
applicants



Ongoing efforts to recruit diverse students



Provide some relevant resources to encourage further efforts)

APA Commission on Ethnic Minority Recruitment,
Retention, and Training in Psychology



http://www.apa.org/pi/oema/resources/brochures/how-to.aspx

APA Commission on Ethnic Minority Recruitment,
Retention, and Training in Psychology



http://www.apa.org/pi/oema/resources/brochures/how-to.aspx

APA Commission on Ethnic Minority Recruitment,
Retention, and Training in Psychology



http://www.apa.org/pi/oema/resources/brochures/how-to.aspx

APA Commission on Ethnic Minority Recruitment,
Retention, and Training in Psychology
Sample of Self-Study Questions:
What is the stated mission of the program?

•
•

What are the demographics of the institution and the community
in which it resides?

•

What are the demographics of prospective students who have
applied or who have been admitted to the program?

•

How many students of color are majors? How many graduate
students?

•

Are there strategies for recruiting ethnically diverse students?

•

How many faculty/staff of color are in the program?


http://www.apa.org/pi/oema/resources/brochures/how-to.aspx

APA Commission on Ethnic Minority Recruitment,
Retention, and Training in Psychology



http://www.apa.org/pi/oema/resources/brochures/how-to.aspx

APA Commission on Ethnic Minority Recruitment,
Retention, and Training in Psychology



http://www.apa.org/pi/oema/resources/brochures/how-to.aspx

Example of Recent Faculty Search
Efforts


The SP Search committee in collaboration with the Department
Chair and the school psychology faculty, developed an outreach
plan to actualize a high quality and diverse applicant pool. The
outreach efforts include typical national broadcast outlets,
additional academic career outlets, and also focuses considerable
energy on outreach to the school psychology community and on
reaching out to groups and associations representing diverse
psychologists. Outreach to most of these groups has included
emails, listserves, and in some instances, postings to the association
online career centers.

Typical Outreach Examples


Chronicle of Higher Education





American Psychological
Association - The Monitor

Council of Graduate
Departments of Psychology





American Psychological
Association - Targeted Doctoral
School Psychology Programs

Division 16 (School Psychology)
of the American Psychological
Association



Society for the Study of School
Psychology



Student Association of School
Psychology - Division 16 of APA



Trainers of School Psychologists



School Psychology Quarterly
Editorial Board



American Psychological
Association – Conference



Journal of School Psychology
Editorial Board



APPIC Postdoc-Network E-Mail
List

School Psychology Review Editorial
Board



APPIC Intern-Network E-Mail List





National Association of School
Psychologists Conference



School Psychology Research
Collaboration Conference



Council of Directors of School
Psychology Programs

Diversity Outreach Examples



Communications with Colleagues at Historical Black Colleges and Universities
Communications with Colleagues at Hispanic Serving Institutions



Communicate with APA Committee on Ethnic Minority Affairs (CEMA) Consultation with members for further direction.



National Association of School Psychologists* - Lists and also Career Corner job
posting, including -- Diversity Network, which features the job on the top
diversity-oriented job boards on the internet, reaching qualified male and
female candidates from multiple races, ethnicities, age groups, sexual
orientations and religious affiliations...all while ensuring you remain compliant
with EEOC guidelines.



Academic Keys - AcademicKeys.com is a premier source for academic
employment. Also featured in the KeyVersity Diversity Program - Meet your
diversity needs and find candidates with special skills with emails sent to an
opt-in list of diverse candidates within our exclusive database of close to 1
million names. Shares with all populations identified in the EEO-1 listing.

* indicates a posting on relevant forums and online job postings of the
association

Diversity Outreach Examples


Americas Job Exchange - University contracts with America’s Job Exchange
(AJE) offers a comprehensive outreach solution to assist federal contractors to
find great candidates that include minorities, women, veterans and
individuals with disabilities.



University Graduate Division – Communications with HSBCUs and HSIs



US Department of Education - Initiative on Educational Excellence for
Hispanics - US Dept of ED Higher Education Grant Recipients



The Association of Black Psychologists*



Society of Indian Psychologists (American Indian and Alaskan Native)*



The National Latina/o Psychological Association*



Asian American Psychological Association*

* indicates a posting on relevant forums and online job postings of the
association

Diversity Outreach Examples


Alliance of National Psychological Associations for Racial and Ethnic Equity



APA Commission on Ethnic Minority Recruitment, Retention and Training in
Psychology Task Force (CEMRRAT2)



Society for the Psychological Study of Culture, Ethnicity and Race (Div45)



International Psychology Division 52 discussion forum



APA Division Officers Listserv



Council of National Psychology Associations for the Advancement of Ethnic
Minority Interests



Latino network



Counselor Education and Supervision Network Listserv (CESNET-list)

* indicates a posting on relevant forums and online job postings of the
association

Student Outreach Examples
Featuring representatives at graduate school focused on diverse
students
Communicating with students at Historically Black Colleges and
Universities
Communicating with prospective students at Hispanic Serving
Institutions

Distributing application materials to diverse student organizations
and lists
Collaborating with Graduate Division to provide fellowships to
diverse students

Discussion


Questions, comments, insights…

Graves, Blake, Newell, & Jimerson (2016). Recruitment and Retention of Diverse
Students and Faculty in School Psychology. Trainers of School Psychologists
National Conference. New Orleans, LA.

